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Louisville: Where All Are Welcom e
A Statement of Vision

Louisville commits to being a city where everyone feels at home. That which we share
in common and that which is unique will be equally valued. We will weave our diverse
communities into a rich tapestry. The City can thrive only when all are included and when
responsibilities — personal, political and business — are hanored

We are determined
» that all will have the opportunity to succeed,
» that every voice raised within our city will be heard, and
» that common decisions will be made with respect for all.

This vision of integrity and justice challenges each of us to forge relationships of acceptance
and equality that shall become our legacy for future generations
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OFFICE OF THE MAYOR
LOUISVILLE, KENTUCKY

JERRY E. ABRAMSON
MAYOR

June,200¢

Dear Louiwille Metro Resident:

Louisvilleis trdy a commuity on the move! | sg that notjustbecause bthe unprec-
edental energy,devdopment, new attrains aw ameinties we are expsmang in dl
areas of our ojt

Louisvilleis dso a ¢ty moving rapdly toward greaterdiversty inits peope, its housng
and its @portunities to succeed at all levels.

With that growh comes the responility to wolk evenharder to m&e sure wéhave he
right resources and mechanisms in place to protect all people from unlawful discrimination
as wdl as stregthen human réations am eiminatedisciminatoly practces hroughout
the commuity.

The Lousville Metro Human Rations Commsdon wolkks diligenty to adieve d of
these goks ard has servd as a uriying force anl afocd pant for progressisceitsin-
ception. The Commission’s work in contract compliance, ingattin and educational
outread offers a citica viewpant ard consstent measurement,hich eniches ou
communty for dl peope.

Pleasgoin me in supportig the Commission. Its work is critical to Louisville becogin
in the fullest sense - one of the best cities in America.

Sincere)

Jery e Aotamst
Mayor

WWW.LOUISVILLEKY.GOV
LOUISVILLE METRO HALL 527 WEST JEFFERSON STREET LOUISVILLE, KENTUCK¥0202 502.574.2003



JERRY E. ABRAMSON

MAYOR
OFFICE: 502.574.3631
CAROLYN MILLER-COOPER FAX: 502.574.3190
EXECUTIVE DIRECTOR TDD: 502.574.4332
HUMAN RELATIONS COMMISSION
410 WEST CHESTNUT STREET, SUITE 300A
LOUISVILLE, KENTUCKY 40202
Jduly 1, 2008

DearCitizens of Louisville Metro

It is with great pleasure that | present the 2006-2008 bi-annual report for the Louisville
Metro Human Relation€ommission

The past two years have presented opportunities and challenges for the civil rights
community locally and nationally. Regardless of those changes, this agency remains committed
to enforcirg our local ordinances in hate crimes, emgpient, public accommodations
and housing. In doing so, we continue to focus on the mission of the Human Relations
Commission which is to promote unity, understanding, and equal opportunity among all
people and to eliminate all forms ofybtry, bias, and hatred within the commuynit

Our contract compliance unit increasingly supports minority, female and handicapped
contractors throghout the Louisville Metro Communit Also, our Citizen Advocate
continues to assist individuals in théng of complaints against the police

Our education and outreach has continued with the Annual Race Relatiofesence
and in January of this year, DeWayne Wickham was our keynote speaker. Duringrthe yea
we were involved in numerous outreach activities by conducting training sessions, presenting
workshops, reviewigithe newy proposed student agaiment plan, continugour billboard
ad program and participating in many community programs and activities

For thebrst time in American histgr we have an African American who will secure
one party’s nomination for the President of the United States of America. This past April
markedthe 40" Anniversary of the Federal Fair Housing Act. Unfortunately, we are currently
experiencig a record number of foreclosures and we aggngehigher prices for food and
gas. As we navigate these challenging times, we look forward to continuing our mission of
promoting unity and understanding in this community

We are proud to be a part of the “Most Livable City in America” and we are here to serve
all in the Louisville Metro community. We thank you for your continuing support.

Respectfullystfrimitts,

Cardyn Mill er-Cooper
Execuive Diredor



JERRY E. ABRAMSON

MAYOR
OFFICE: 502.574.3631

KELLIE R. WATSON FAX: 502.574.3190
EXECUTIVE DIRECTOR TDD: 502.574.4332

HUMAN RELATIONS COMMISSION

410 WEST CHESTNUT STREET, SUITE 300A
LOUISVILLE, KENTUCKY 40202
December 12007

DearCitizens of Metro Louisville

| am pleased to present this report of the Louisville Metro Human Relations Commission
for the year 2007. The Human Relations Commission has a rich history and legacy within
the communit. At its inception, the mission of the Human Relations Commission was to
promote unity, understanding, and equal opportunity among all the people and to eliminate
all forms of bigotry, bias, and hatred within the community. This mission has not changed,
and it isjust as important togeas it was then.

Within the last year, the nation has had the Supreme Court rule that race cannot be used
as a factor to degeegate schools, the comment from Don Imugareling the Rugers

Women basketball team, Jena 6 in Louisiana, and nooses hung around the country. These
incidents reveal that there is still much work that needs to be done heits thesfact

that we have a woman and an African-American rumpfon President of the United

States. Therefore in the midst of progress regarding equal opportunities and attitudes

toward all people, open discussion must still occur to address the negativity and unfairness
that is still experiencedytmary people in their evgday lives as thg look for homes and
jobs, and educate their children.

Thisyear the Human Relations Commission tried todpaople tgether andeght
discrimination by having the Annual Race Relations Conference with Nicolas Vaca as the
keynote speaker, continuing our housing testing program and our billboard, buses and bus
shelter ad prgram for fair housig, and sponsored and participated ingoaons with ou
community partners. We also assisted individuals with possible complaints against the
police and discrimination complaints in employment, housing, public accommodations,
and hate crimes within the commuyniThe Commission also céptd minoriy, female,

and handicap owned businesses, and participated with the Metro Council in updating the
ordinance related to afbrmative action for Metro Louisvill e

We are proud to doing our part to assure that Louisville is a city of fair opportunities and
possibilities

Sincerely,

Kellie R. Watsm
Execttive Diredor







LEGISLATIVE HISTORY

The Louisville and Jefferson County Louisville and Jefferson County, and shall
Metro Human Relation€Commission was act as conciliator in controversies involving
established by the City of Louisville to protectinter-group and inter-racial relations. The
its citizens from unlawful disaimination. In  Commission shall cqmerate with Federal,
1963 the Citybrst adopted an Ordinance State and other City and County agencies in
prohibiting places of public accommodationsefforts to develop harmonious inter-group
from refusing service based on race. Antiand inter-racial relationgnd shall endeavo
discrimination ordinances in housing andto enlist the support of civic, religious, labor,
employment came shortly thereafter industrial and commercial groups dedicated
to the inprovement of human relations and
In 1966, Jefferson County Fiscal Courtthe elimination of discriminatory practices.”
adgted Anti-Discrimination Laws in
the areas of public accommodations, Louisville and Jefferson County legislation
employment, and housing. Also in 1966, thesafeguarding civil rights of all citizens are as
City of Louisville and Jefferson County Fiscal follows
Court entered into an agreement establishing
the Human Relations Commission as a joint

City/County agency. This agreement, afte CITY OF LOUISVILLE
renewa) wasPbnalized in the Louisville and ORDINANCES
Jefferson County Compact signed in 1986 by _

the Mayor and County Judge Ordinance No. 21, Series 19t

As amended, an Ordinance toplement

The Compact Agreement mandates that ththe State Statute relative to discriminatory
Commission “shall endeavor fwomote and practices irplaces ofpublic accommodation,
secure mutual understanding and respeé£Sator anmusament.

among all economic, religious, ethnic, and

social groups in the metropolitan area of



Ordinance No. 116, Series 19 Ordinance No. 41, Series 19¢

As amended by ordinance No. 139As Amended by ordinance No. 140,
series 1975, an ordinance to effect equaberies 1975, an ordinance requiring the
employment opportunities for all citizens  implementation of certain provisions insuring
equal opportunity into all contracts

Ordinance No. 9, Series 19¢
An ordinance that prohibits discriminatory ordinance No. 68. Series 19°

employment practices _due to sexualps amended by ordinance 211, Series 1993,
orientation or gender identity an ordinance concerning the requirement of
Ordinance No. 88. Series 20! an abrmative action plan for contractors

An ordinance that amende®rdinance and vendors doing business with the City of

No. 9 to include housing and publicl‘ou'svIIIe
accammodations

Ordinance No. 140, Series 19:i
Ordinance No. 349, Series 19 An ordinance empowering minority, female
An ordinance that makes housing lawand handicap business enterprises.
substantially equivalent to Title VII of the
Federal Civil Rights Act

JEFFERSON COUNTY
Ordinance No. 281, Series 19 ORDINANCE AND
An ordinance empowering the Louisville and RESOL UTION S

Jefferson County Metro Human Relations

Commission to investigate complaints bya resolution to implement the State statute
perSOHS a”eg'ng tortious Interfel’ence W|thre|ative to equa| emp'oyment Opportunity

their person and/or property motivated byas Amended by Resolution No. 15, series
disaimination. 1967



Ordinance No. 2, Series 19¢ and advocacy bodies; transferring
An ordinance relating to real estateenforcement authorities to the Louisville

transactions. Metro Human Relations Commission-
_ _ Enforcement; and amending the complaint
Ordinance No. 8. Series 19¢ procedure for enforcing anti-discrimination

An ordinance implementing the Statejgys
statute relative to discriminatory practices
in places of public accommodation, resart oQrdinance No. 214, Series 20!

amusement. An ordinance requiring that all persons o
_ ' companies doing business with Louisville
Ordinance No. 16. Series 19t Metro Governmenin excess of ten thousand

An ordinance concerning the requirement ofjollars $10,000) be equal employment
an abrmative actiorplan for contractors and gpportunity employers

vendors doing business with the Jefferson

County Fiscal Court Ordinance No. 193-20@
_ ' An ordinance prohibitip discrimination
Ordinance No. 36. Series 19t based upon race, color, national gotj

An ordinance that prohibits discriminatory religion, familial status, ge, disabiliy, sex,

practices in housing, employment and placegender identit, and sexual orientation
of public accommodation due to sexual

orientation or gender identity Ordinance No. 102, Series 20!
An ordinance promotmn a poliy of
LOUISVILLE A ND JEEFERSON encourging contractors to solicit minosit
COUNTY METR O ORDINANCES female, and handicapped businesses as
contractors and subcontractors in public
Ordinance No. 129-20@ contracts

An ordinance creating separate enforcement

INQUIRIES AND INTAKE &

Public Hate
Employment | Housing | Accommodation: { Crime | Misc. | Totals
2006-2007 284 10z 3€ 1 17% 60C
2007-200¢ 244 117 44 2 10< 510

Inquiries are received by mail, fax, telephone, email, and in person



COMPLAINT PROCESS

Citizens of the Louisville Metro area may bndings, along with a recommendation to the
ple complaints with the Commission if they Agency’s Executive Director.
believe that they have suffered discrimination
in employment, housing, and places ofThe Executive Director is responsible
public accommodation or discriminatory for determining whether or not the facts
interferences with another person or propertysubstantiate Bnding of‘probable cause”or
The Commission is a referral agency for twd‘'no probable cause” After review of each
(2) Federal agencies, the Equal Employmentase, the Executive Director will determine
Opportunity Commission and the Departmenthe disposition of the case
of Housing and Urban Development.
Pursuant to these contracts, complaints ard/hen the Executive Director makebrading
dualbled. of “no probable cause’ the complaint is
dismissed. The Complainant may ask for
Prior tobling a complaint, it must bgigned  reconsideration within 10 days after the order
by the Complainant and sworn to as true. of dismissal. Where the Executive Director
Once bled, the complaint is assigned to amakes abnding of “probable cause,” the
compliance dbcer for investigation. Commission attempts to conciliate the
complaint. If conciliation efforts fail, the
The extensive investigation begins withmatter is set for public hearing.
service of the complaint on tiiRespondent
The Respondent usually makes a formaAt a public hearing, a Hearing Bfer sits as
reply, which becomes a part of the recordanimpartial individualto hear the caserhe
The investigator will request necessaryHearing Obcer makes a decision based upon
documentation and interviews to evaluatghe weight of the evidence. The Hearing
the merits of Complaint’s allegations and theOfbcer’s decision is binding, but may be
Respondent’s position. At the conclusion ofappealed by the Appeal Committee of the
the investigation, the investigator submitsCommission, followed by the Circuit Court
review.



No Probable Cause Fingjn | o

COMPLAINT PROCESS DIAGRA M

T ‘ Basis& Jurisdiction Establishec’

’ Written Intale ‘

‘ INTAKE ‘
No Basis or Jurisdiction /
Establishec
File Away ‘
[
Investgation

‘ No Probable Caus ‘

Execttive Diredor’s
Determination

‘ Complaint Dismissed ‘

‘ Signed Complaint ‘

— ‘ Pre-Determinatiorsettiement ‘

‘ ProbableCaus ‘

Conciliation Attempt ‘

— |

SuccessfulConciliation

Conciliation Agreement‘

APPEALS PROCESS

‘ Exective Diredors Determination ‘

‘ UnsuccessfuConciliation ‘

‘ Public Heariig ‘

‘ Finding ‘

‘ Disaimination

’ No Disaimination ‘

’ Order of Dismissal ‘

Order toCease& DedstAfpPrmaive
Action Agreement Damage Award

’ Appeals Panel ‘

‘ Appeals Panel

‘ Circuit Court Review

’ Circuit Court Review ‘

|

Requet for reconsideratio
(10 day$
(new evidence must Eesentell

Probable Cause Findjn

(* Circuit Court option for housing
cases only — 20 days)

OR

o

Granted

New Investgation

Execttive Diredor

Hearing Obcer
a
Deniec ‘ (30 day3
\ Appeal Panel
Final Order
‘ 30 dayys

* Jefferson Circuit Court
(Appeal = clearly erroneous standard)

Kertucky Court of Appeas
(question of law = de novo revigw
(question of fact = clearlerroneous standgrd
(no new evidenge

Kentucky Supreme Court
(same as Court of Appeals)




DISCRIMINATION ORDINANCE S

Employment
It is against the law in Metro Louisville fo
employers, emplgment @encies or labo
organizations to discriminate in accegtjob
applications, referrigjob applicants, hirig,
granting tenure, awardig apprenticeships,
settig wages, promotig, or dischaging
employees because of RACE, COLOR,
RELIGION, SEXUAL ORIENTATION,
GENDER IDENTITY, NATIONAL
ORIGIN, SEX, AGE or DISABILITY.

The Commission hagurisdiction over an
employer who had at least two (2) empéees
in the precedipyear

Housinc

It is a violation of the local fair hougn
laws for agy individual or combination of
individuals, or their gents, to direcyt or
indirectly dery housirg to ary person or to
discriminate gainst any person with respect
to the terms, conditions, or privges of
housirg accommodations or in the furnisgin
of facilities or sevicesin connedion with
housirg because of RACE, RELIGION,
COLOR, NATIONAL ORIGIN, SEXUAL
ORIENTATION, GENDER IDENTITY,
SEX, DISABILITY, or FAMILIAL
STATUS

Public Accanmodations

Local antidisaimination laws state that

it is illegal for ary owner, lessee, operator,
manajer, gent, or emplgee to discriminate
in connedion with admisson to or sevice of
ary place of public accommodation, resort, 0
amusanent in Metro Louisvill e on the basis

11



of RACE, COLOR NATIONAL ORIGIN, forth in Section(b)(1) of the federal Hate
SEXUAL ORIENTATION, GENDER Crimes Statistics ActPublic Law 101-27p
IDENTITY, RELIGION, or DISABILITY. Specbcally included are actions directed at
individuals because of their RACESEX
It is also unlawful to display, circulate, DISABILITY, RELIGION, NATIONAL
publicize or cause to be displayed o ORIGIN, SEXUAL ORIENTATION OR
publicized, directly or indirectly, any notice, HEALTH RELATED CONDITION.
communication or advertisament which
states or implies that any facility, service,lt is also unlawful to discriminate against a
commodity or activity in such place will not person by intentionally interfering with his
be made available to any person protectedr her person or property with the intention
under the law. to intimidate or interfere with or oppress

Discriminatory Interference with Another  that person because he or she is a membe
Person or Property of one or more of the classes or persons
Hate or Bias-Related Crime referenced in the federal Hate Crimes
Statistics Act outlined above. Interference
Laws ard ordinarces of the Metro includes committing a tortious battery,
Government protect all persons from tortiousassault, imprisonment orf3iction of mental
acts of interference with their person amd/odistress or by trespassing on the other’s land,
property motivated by hate or bias directedr by tortiously and deliberately damaging,
at classes of persons which historicallydefacing, or destroying the real or personal
have been victimized by such acts, seproperty of the other person

12






Louisville Metro Human Relations Commission
Report of Compliance Activities Jul y 2006 - June 2007

Complaints Filed

Public Hate
Employment Accommo dation Housing Crimes Total
Race 68 4 15 0 87
Sex 31 0 1 0 32
Disability 14 0 17 0 31
National Origin 7 2 4 0 13
Sexual Orientation 9 0 0 0 9
Gender Identity 1 0 0 0 1
Color 1 0 0 0 1
Religion 3 0 0 0 3
Age 15 1 0 0 16
Familial Status 0 0 4 0 4
Retaliation 4 0 1 0 5
TJOTAL 153 7 42 0 202
Complaints Closed
Public Hate
Employment Accommodation Housing Crimes Total
Race 79 5 15 0 99
Sex 31 0 1 0 32
Disability 26 4 17 0 a7
National Origin 11 0 3 0 14
Sexual Orientation 17 0 1 0 18
Gender Identity 2 0 0 0 2
Color 0 0 0 0 0
Religion 1 0 0 0 1
Age 12 1 0 0 13
Familial Status 0 0 4 0 4
Retaliation 5 0 1 0 6
TOTAL 184 10 42 0 236
Public Hate
Employment Accommodation Housing Crimes Total
No Probable Cause 100 6 30 0 136
Probable Cause 4 0 4 0 8
Settlements 10 1 4 0 15
Administrative 16 2 1 0 19
Withdrawals 3 0 1 0 4
Hearings 0 0 2 0 2
Litigation 0 0 4 0 4
TOTAL 133 9 46 0 188

Note: The total number of complaints does not equal the total number of bases because some contain more than one basis
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Louisville Metro Human Relations Commission
Report of Compliance Activities Jul y 2007 - June 2008

Complaints Filed

Public Hat e
Employment Accommo dation Housing Crimes Total
Race 65 17 23 0 105
Sex 30 0 2 0 32
Disability 15 2 10 0 27
National Origin 20 2 3 0 25
Sexual Orientation 15 1 0 1 17
Gender Identity 0 0 0 0 0
Color 0 0 0 0 0
Religion 3 2 0 0 5
Age 16 0 0 0 16
Familial Status 0 0 6 0 6
Retaliation 5 0 2 0 7
TOTAL 169 24 46 1 240
Complaints Closed
Public Hat e
Employment Accommodation Housing Crimes Total
Race 67 14 19 0 100
Sex 27 0 1 0 28
Disability 20 4 13 0 37
National Origin 6 0 0 0 6
Sexual Orientation 11 1 0 0 12
Gender Identity 3 0 0 0 3
Color 1 0 0 0 1
Religion 5 2 0 0 7
Age 17 0 0 0 17
Familial Status 0 0 2 0 2
Retaliation 6 0 0 0 6
TOTAL 163 21 35 Q 219
Public Hat e
Employment Accommodation Housing Crimes Total
No Probable Cause 105 18 25 0 148
Probable Cause 3 2 1 0 6
Settlements 11 3 4 0 18
Admin. Closures 7 0 1 0 8
Withdrawals 1 0 1 0 2
Hearings 0 0 0 0 0
Litigation 0 0 4 0 4
TOTAL 127 23 36 0 186

Note: The total number of complaints does not equal the total number of bases because some contain more than one basis
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ENFORCEMENT UNIT

The City of Louisville and Jefferson County minorities and females are affordeduel
Fiscal Court enacted City Ordinance No. 68ppportunities, contractors and vendors are
Series 1978 and County Ordinance No. 16pre-qualPed to do business by providing

Series 1998 in order togport

and encourage kfmative

action in employment of
minorities ard females. This

was updated by Ordinance
214, Series 2005. The
Enforcement Unit of the

Commission conducts the
day-to-day administration of
theseOrdinances

a written afPrmative action
plan that sets reasonable
goals where under utilization
is determinedto exist.

An annual employment
survey is sent out in July to
determine cormliance with
the Ordinances. As of

June 30 2007 the Com-
mission had pre-qualiped

Metro government requires all contractorsl,321 conpanies to do business with the

and vendors doing business with MetroMetro government.

The following is a

government to employ on an equalbreakdown of there-qualibcation basis

opportunity basis. In order to ensure that

Grand Total Contractors and Vendors approwethie Commission and Executive Directo

56¢ OR
4 OR
28 OR
46¢ OR
25¢ OR

TOTAL 1,321

43.00¢4
30%
2.12%
35.4%%
19.1%%

Ten or Less Empigees

Federaly approved Abrmative Action Pla
Proper Utilization of Minorities/Femade
Staff approved AAP RE: 41-CFR 6D-
Approved accordigto 41 CFR 60-4

As of June 30, 2008, the Commission had pre-gedlil,310 companies to do business with
the Metrogovernment. The followigis a breakdown of the pre-quadiation basis

Grand Total Contractors and Vendors approwethie Commission and Executive Directo

58¢ OR
2 OR
19 OR
48C OR
226 OR

TOTAL 1,310

44.%%
0.1%%
1.43%
36.64%
17.2%%

Ten or Less Empigees

Federalyy approved Abrmative Action Pla
Proper Utilization of Minorities/Femade
Staff approved AAP RE: 41-CFR 6D-
Approved accordigto 41 CFR 604

19






POLICE DISCIPLINE

Citizen Citizen

. 2

» Merit Board

Panel of bve
citizens and two
police members
Citizen, with or Investigates Determines Citizen and/ makes decision;
without Citizen complaints punishment, or ofkcer proceedings,
Advocate, can against If any, for can appeal report open
make complaint oftcers offcer determination to public

against ofpcer

Citizen Advocat e




Citizen Contact with Citizen Advocate Of bce
July 2006 to June 200 7

300

Appeals (6)

Complaints not yet resolved (14)

Complaints with at least 1 charge upheld (78)

Chief Initiated Complaints (113)

Informal Complaints and/or
other assistance (203)

Formal Complaints (64)

N OOmEf0mQOd

People in contact with CA Offce (267)

Citizen Contact with Citizen Advocate Of bce
July 2007 to June 200 8

300

Appeals (6)

Complaints not yet resolved (14)

Complaints with at least 1 charge upheld (78)

Chief Initiated Complaints (113)

Informal Complaints and/or
other assistance (203)

Formal Complaints (64)

R OmECOmEQO

People in contact with CA Offce (267)
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The Eleventh Annual
RACE AND RELATIONS CONFERENC E
January 25, 2007  The Marriott Louisville Hotel

NicolasC. Vaca

* Alliance for Diversit v:
One Communit y Making Connections ”

The Keynote speaker waNicolas C. Vaca

a partner in the California lawbrm of
Mendelez and Vaca. His most recent ook
The Presumed Alliance: The Umeken
Conl3ict Between Latinos and Blacks and
What it Means for America Discusson
modules were held on thepios of Ejual
Employment Opportunity Commission Legal
Update, Housing and Your Credit, Education,
and Immigration
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The Twelfth Annual
RACE AND RELATIONS CONFERENC E
January 24, 2008 The Marriott Louisville Hotel

DeWayne Wickham

“Civil Ri ghts in the 2 1t Century”

The Keynote Luncheon Speaker was
DeWayne Wickham, USA Today and Gannett
NewsService columnist.

Discussion modules were held on thpide
of Equal Employment Opportunity
Commission Legal Update, Housing,
Education, andDisproportionality in the
Child Welfare System

24



CONCILIATIONS: EMPLOYMEN T
July 1, 2006 throu gh June 30, 2007

MoNTGOMERY V. lvy HiLL PAcCKAGIN G
Basis: Race

RoGERs V. SUPER 8 MOTEL
Basis: Race

ELLis v. FranciscaNn HealTH CARE CENTER
Basis: Disability

GoMEz V. JG & A SSOCIATES
Basis:  National Orgin

AdverseAction:

AdverseAction:

AdverseAction:

AdverseAction:

Termination Settlement:  $1,500.@
Termination Settlement:  $2,500.@
Termination Settlement:  $1,000.@

Termination Settlemert:  $500.@

CONCILIATIONS: PUBLIC ACCOMMODATION -
July 1, 2006 throu gh June 30, 2007

MARTIN v. QUALITY INN & SuITES
Basis: Race

MARTIN V. MEIJERS
Basis Race

*Only monetay settlements shown.

AdverseAction:

AdverseAction:

Clothes ruined by Settlemen: $365.@
Housekeepig

Accommodation Settlement: $50.00
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CONCILIATIONS: EMPLOYMEN T*
July 1, 2007 throu gh June 30, 200 8

CRrAWFORD V. COURIER EXPRESS

Basis: Retaliation AdverseAction:

DuLiN v. CoURIER ExPRESS

Basis: Retaliation Adver seAction:

GoLGIRI V. SEELBACH HILTON -L ouISVILLE

Basis: Sex/National AdverseAction:

Origin

SANDERS V. ARAMAR K

Basis:  Age/Disabiliy AdverseAction:

CONCILIATIONS: PUBLIC ACCOMMODATIO N-

Termination

Termination

Termination

Termination

Settlement:;

Settlemert:;

Settlement:;

Settlement:

July 1, 2007 throu gh June 30, 200 8

NETT v. PARROT BEACH
Basis:  Disability AdverseAction:

*Only monetay settlements shown.

Accommodation Settlemert:

26

$2,000.@

$2,000.@

$1,000.@

$25,000.@

$25,000.®
Default Judgment



CONCILIATIONS: HOUSIN G
July 1, 2006 throu gh June 30, 2007

THE LouisviLLe MeTRO HumaN RELATIONS CommissioN v. THE 800 BUILDIN G

Basis: ADVERSE ACTION : CONCILIATION :
Disability Terms andConditions Respondent to make reasonable
accammodations

Rupy York v. CENTEX HomE EqQuity CoMPANY
Basis: ADVERSE ACTION : CONCILIATION :

Disability Terms and Conditions Reduced mortgage payments
(Predatory Lending)

Tammy SwarTwooD V. REGENCY LouisviLLE , INc. LLC

Basis: ADVERSE ACTION: CONCILIATION :
Familial Status Terms andConditions Resdution of rent owedard rent
Disability paid

JoserH BorscH v. HINES MANAGEMENT CompaNY , WATERFRONT PaArRk Prace, LLC
Basis: ADVERSE ACTION: CONCILIATION :

Disability Terms and Conditions Parking space deeded to
Complainant$20,000.@

DanNy PaynNE v. MaHoTTS, LL C
Basis: ADVERSE ACTION : CONCILIATION :

Disability Terms andConditions Respondent reserved a handicapped
designated parking spot.

27



CONCILIATIONS: HOUSIN G
July 1, 2007 throu gh June 30, 200 8

HasHIM v. PURITAN APARTMENT S
Basis: ADVERSE ACTION : CONCILIATION :

Handica Terms andConditions Reasnable Accanmodations

THE LouisviLLE METRO HumAN RELATIONS COMMISSION V.
KENTUCKY REALTY CORPORATION, ET AL
Basis: ADVERSE ACTION : CONCILIATION
Handica Terms andConditions Reasnable Accanmodations: Addec
parking spaces, written procedures,
compliance with state and federal
civil ri ghts law

TeERRI WALDMAN V. WOOLDBRIDGE APARTMENT S
Basis: ADVERSE ACTION: CONCILIATION :

Handica Terms and Conditions Waiver of damages ana/o
termination feesof |easeful Pliment

28



RotoniA BAKER Secretay

SANDRA BumpHuUs Secretay

DawN BUFFINGTON Administrative Asst./Intake ®ca

DiniaH CALHOUN Administrative Specialist

MARTHA LAWFER Compliance Obce

MaARSHA MOORMAN Citizen Advocat

V ACANT Compliance Obcea

REZVAN RAHMANI Contract Compliance Specialist
HAROLD ROGERs Compliance Obce
ToNy SeAv (not pictured) Contract Compliance Specialist
Bossl SELMON Receptionist
JEREMY STASEL (not pictured) Compliance Obce

NicoLAs VALENZUELA Compliance Obce




COMMISSIONERS

2006-200¢
ADVOCACY BOARD ENFORCEMENT B OARD
Reveren Steghen Snith, Chair  Alfonso LancetaChair
Kara Burton Jdfrey Been
Rolardo Carmona James Fowers
Jessca Geoge Rae Homes
AidaJuric Michad O’ Conndl
Andrea Koven Onata Rhilli ps
Michad Pef
Prafula Sheth

Werdell Townser
Scott Willi amson

The Louisville Metro Human Relations Commission consists of twgarage
boards. The seven member Enforcement Board and the ten member Advocacy Board
represent various council districts in Louisville Metro and are representative of several
economic, cultural, ethnic, and racial groups within the community. The Mayor, with
the approval of the Council, appoints the Advocacy and Enforcement board members.
The Enforcement Board is charged with the responsibility of enforcing the anti-
discrimination laws. The Advocacy Board is charged with promoting understanding
and respect amggt allgroups within the communjit The Enforcement Board meets
once a month and the Advocacy Board meets twice per month. As the need arises,
Commissioners host public forums on issues of concern in the community.
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